
STDINST PLHIGH  ][01/14/22)( 250431-01
NO_GRPG 956847/][GP33

DOC ID: 465127135)(
Page 1 of 2

CMA Group Salary Deferral Plan Features and Highlights

Read these highlights to learn more about your Plan. If there
are any discrepancies between this document and the Plan
Document, the Plan Document will govern.

About the 401(k) Plan
A 401(k) plan is a retirement savings plan designed to
allow eligible employees to supplement any existing retirement
and pension benefits by saving and investing through a
voluntary salary contribution. Contributions and any earnings on
contributions are tax-deferred until money is withdrawn.

Eligibility Requirements
To enroll in the Plan, employees must meet the following criteria:

• Age 18 or older

• Completed 6 month(s) of service

Eligible employees may enroll quarterly, January 1, April 1, July
1, October 1 of each year.

Please contact your Plan Administrator for information regarding
excluded employees.

Enrollment
Once you are eligible to participate in the Plan, you will be
automatically enrolled at a:

• Before Tax rate of 2%
Also, your contribution rate will automatically increase:

• Before Tax percentage of 1%
annually until you reach:

• Before Tax percentage of 6%

Unless you select a different deferral amount or choose to opt out
of the Automatic Enrollment during the 30 day wait period prior to
your participation date. If your Plan allows, you may change your
deferral amount or opt out via the web or by calling the Voice
Response System.

Contribution Limits
Before Tax

In 2022, the Before Tax amount is between .01% and 75% of
your compensation or $20,500.00, whichever is less.

Participants turning age 50 or older in 2022, may contribute an
additional $6,500.00.

Roth

The Roth option will give you the flexibility to designate all or part
of your 401(k) elective deferrals as Roth contributions.

Roth contributions are made with after-tax dollars, as opposed
to the pre-tax dollars you contribute to a traditional 401(k). In
other words, with the Roth option, you've already paid income
taxes on money you contribute. With the traditional 401(k), your
contribution is made on a pre-tax basis and you pay income
taxes only when you take a distribution.

Investment Options¹
A wide array of investment options are available through
your Plan. Please review the Plan’s Notice of Investment
Returns & Fee Comparison for information on the investment

options at empowermyretirement.com. Once you have enrolled,
investment option information is also available through the
website at empowermyretirement.com or call the Voice
Response System toll free at 1-800-338-4015. The website and
the Voice Response System are available to you 24 hours a day,
7 days a week.

¹Prospectuses, disclosure documents and investment-related options/
services information are only available in English. Please have them
translated prior to investing.

Transfers and Allocation Changes¹
You can move all or a portion of your existing balances between
investment options (subject to Plan rules) and change how your
payroll contributions are invested.

¹Transaction requests received in good order after the close of the New
York Stock Exchange will be processed the next business day.

Rollovers¹
Only Plan Administrator approved balances from an eligible
governmental 457(b), 401(k), 403(b) or 401(a) plan or an
Individual Retirement Account (IRA) may be rolled over to the
Plan. Some plans may only allow rollovers from other 401(k)
plans.

¹Governmental 457 funds rolled into another type of plan or account may
become subject to the 10% early withdrawal penalty if taken before age
59 1/2.

Withdrawals
Qualifying distribution events are as follows:

• Retirement

• Permanent disability

• Financial hardship (as defined by the Internal Revenue Code
and your Plan's provisions)

• Severance of employment (as defined by the Internal
Revenue Code provisions)

• Attainment of age 59 1/2

• Death (your beneficiary receives your benefits)

Ordinary income tax will apply to each distribution. Distributions
received prior to age 59 1/2 may also be assessed a 10% early
withdrawal federal tax penalty. Refer to your Summary Plan
Description for more information about distributions.

Plan Fees
Please review the Plan’s Notice of Investment Returns & Fee
Comparison for information on Plan fees and expenses.

How do I get more information?
Visit the website at empowermyretirement.com or call the
Voice Response System, toll free at 1-800-338-4015 for more
information. The website provides information regarding your
Plan, as well as financial education information, financial
calculators and other tools to help you manage your account.

Securities offered and/or distributed by GWFS Equities, Inc.,
Member FINRA/SIPC. GWFS is an affiliate of Empower Retirement,
LLC; Great-West Funds, Inc.; and registered investment adviser Advised
Assets Group, LLC. This material is for informational purposes only and
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is not intended to provide investment, legal or tax recommendations or
advice.

The Plan information contained in this document was provided by the
Plan's third party administrator. Empower Retirement is not responsible
for any content provided by the Plan's third party administrator.

©2021 Empower Retirement.
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